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Municipal COVID-19 Survey #3: 
 

Planned Staff Salary Increases and Employee Benefit Contributions for FY 2020-2021 
 

 

Questions: 

  
1) What is the town currently budgeting for union/non-union staff salary increases for FY 2020-2021? 

 

2) What is the town currently budgeting for union/non-union employee contribution to health insurance 
premiums, as a percentage, for FY 2020-2021? 

 

3) Other information. 
 

 

Responses are current as of May 14, 2020. Some information may be out-of-date. 

  

mailto:seccog@snet.net


Member Municipalities: Bozrah * Colchester * East Lyme * Franklin * Griswold * Borough of Jewett City * City of Groton * Town of 

Groton * Lebanon * Ledyard * Lisbon * Montville * New London * North Stonington * Norwich * Preston * 

Salem * Sprague * Stonington * Stonington Borough * Waterford * Windham 

 

 

If language assistance is needed, please contact SCCOG at 860-889-2324, office@seccog.org 

Si necesita asistencia lingüística, por favor comuníquese a 860-889-2324, office@seccog.org. 

如果您需要语言帮助，请致电860-889-2324或发送电子邮件至 office@seccog.org. 

TOWN OF GROTON 

 

1) A 2% raise is currently built in for two unions whose contracts are up on June 30. The Town will 
be reconsidering the contracts. 

 

TOWN OF LEDYARD 

 
1) A salary increase of 2.025% is planned for union and non-union employees. The Town is not 

planning so seek concessions the coming Fiscal Year, but may for Fiscal Years 2021-2022 and 

2022-2023. This information does not include Board of Education. 

 
TOWN OF MONTVILLE 

 

1) Tentative contracts with two unions include a 2.25% salary increase. 

 
2) Tentative contracts with the same two unions include a 13% employee health insurance premium 

contribution.  

 
3) Four other union negotiations are stalled due to the pandemic. 

 

CITY OF NEW LONDON 

 
1) “[The City of New London is] budgeting 3%.” 


